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 Thank you for inviting me to talk to you today about

the Commission’s proposal for binding pay

transparency measures.

 This Commission initiative is an important

deliverable of the Gender Equality Strategy and

a crucial step towards a Union of equality as

announced by President von der Leyen.

- The COVID-19 outbreak has had a strong
backlash impact on gender equality. It has hit

women as frontline workers and carers. It has

brought to light how care jobs are important but

often undervalued. Women are also

overrepresented in the lower paid jobs or have

precarious contracts, which are the first and most

affected by redundancies in the crisis.



- Rather than allowing these developments to

reinforce the existing bias and undervaluation of

female work, we need to undertake action

countering this worrying trend.

- The gender pay gap remains stubbornly at 14% at

EU level and has hardly moved over the last

decade. Concretely, it means that women work
every year 50 days for free compared to men. The

impact of the COVID-19 pandemic may well have

further widened this gap.

- We tried to address this in the past. In 2014, the

Commission published a Recommendation on Pay

Transparency. And given the lack of progress, in

2017 we adopted the Action plan on tackling the

gender pay gap.

- But these steps did not yield enough result. The pay

gap decreased by around 2% over the last decade.

We simply cannot accept any longer this slow pace

of progress.

- The gender pay gap has many root-causes, one of

them is the non-respect of the equal pay principle.



- Equal pay for men and women is an obligation

established under the first European Treaty of

Rome in 1957.

- 60 years after the right to equal pay was enshrined

in EU law, we cannot content ourself with
repeating excuses for persisting pay
differences. We cannot keep pretending that this

gap only stems from women choosing childbearing

over a career, that they prefer working in lesser-

paid jobs, or that they are simply less interested in

moving up on the career ladder…

- We have to fulfil the promise of the Treaty of Rome.

- Otherwise, we never break the vicious circle of the

14% pay gap leading to cement the 30% pension

gap and eventually to poverty of women.

- We assessed the situation and say that we have too

main issues: lack of transparency and lack of

enforcement.

- We see for instance a persisting gender bias in pay-

setting mechanisms.



- And we see that in practice it is very difficult for

workers to know how much other workers, doing the

same job, earn.

- And following this it is almost impossible to seek

compensation and to claim the rights, including

before courts.

[About the proposal]

- With the proposal we address these points: we

provide better information to the workers, and we

facilitate access to justice to enable them to enforce

their rights.

- At the same time our proposal is targeted and

proportionate.

- It applies to all workers, including those who are

often in a more vulnerable situation - part-time

workers, fixed-term contract workers, domestic

workers or intermittent workers.

It applies to all employers, but we foresee different

measures depending on the number of employees.



We also include special rules and exemptions for

SMEs.

- With the initiative, we aim to empower workers to
enforce their right to equal pay.

- Workers will have the right to get the necessary

information on pay so that they can evaluate

whether or not they may be being discriminated

against, compared to their colleagues of the other

sex doing the same work or work of equal value.

- In addition, we want to counter the perpetuation of

bias and of gender pay discrimination throughout

the employment career. Therefore, employers will

no longer be able to ask an applicant for a job about

the applicant’s pay history.

- We further empower workers by improving their

access to justice.



- We understand that workers are often reluctant to

file a complaint against their employers because

they are afraid of retaliation. This is why the

proposal makes it possible for equality bodies and
workers’ representatives to act on behalf of
victims.

- We also make collective claims on equal pay

possible. Victims will be able to get full

compensation including full recovery of back pay

and related bonuses or payments in kind,

compensation for lost opportunities and moral

prejudice.

- Secondly, we aim with this initiative to trigger

action to address the systemic undervaluation of
women’s work.

- Large employers with at least 250 workers will be

required to report on pay gaps in their

organisation.

- When such a report shows a high risk of unjustified

pay inequalities, employers and workers’

representatives will jointly need to take action.



- Pay transparency alone will not close the gender

pay gap, but it is a first necessary step to detect
gender bias and discrimination in the pay
structures and to enable victims of discrimination

to effectively seek redress. We have clear evidence

of gaps in the enforcement of the equal pay

principle and this initiative would help bridge those

gaps. I am convinced that making pay transparency

a reality will benefit both businesses and workers,

both women and men.

- It does not tie the hands of businesses, it leaves the

same flexibility; it just forbids discrimination based

on sex.

- Much remains to be done to bring full gender

equality in the labour market. The distribution of

care responsibilities is for example a crucial

element for women’s economic empowerment.

Disproportionate care responsibilities are

holding back women’s job prospects and influencing

their professional choices. And we know that during

the current pandemic, a large share of the extra

domestic duties fell on women’s shoulders.



 I do think, nevertheless, that pay transparency is
the start of a process that will create a mindshift in

the workplace that will make gender bias and

discrimination a thing of the past.

 Commissioner Dalli will now talk in more detail

about the content of the proposal and I look forward

to discussing this important proposal with you.


